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Association of Hairdressers & Therapists

Hello and welcome to the Spring edition of the Newsletter for the Association of Hairdressers

and Therapists (AHT).

Over the next couple of years there will be a lot more new challenges, all of which | am sure
you are used to facing and implementing. The next few years will see the educational
landscape changing dramatically from how it is now. We will endeavour to keep you updated

with either newsletters, attending our seminars or on our website:

www.ahtuk.piczo.com

It is also a busy time with the Hair and Beauty competitions around all the regions,
culminating with the final at Blackpool Winter Gardens on Sunday 15 March and Monday 16

March 2009. We wish all the colleges, training centres and students

competitions.

Sue Postlethwaite

The Exec

The O0Execd meet three or
discuss the impact of the latest educational

changes and how best to represent the views

of our members in response to these. They
represent the AHT members at key events

such as:

Habia board meetings

e Industry Forum Meetings for Hair, Beauty, Nails
and African Caribbean and Men's Hairdressing

e Health and Safety Forums

e Consultation forums (such as African Caribbean,
Code of Practices, QCF consultations and New
Standards)

They also organise the Area and National
Competitions for Hair and Beauty and plan
annual seminars around the regions.

At all of these events, we put your views across to
the various forums. If there is anything you would
like the AHT to address, please contact Cath
Arnold at carnold@themanchestercollege.ac.uk
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Chair:
Chair Elect:
President:
Secretary:
Treasurer:

Membership Secretary:

Seminar Coordinator:
PR Officer:

Education Officer:
Habia board member:
Hair Standards
Committee:

(African Caribbean)
Beauty Standards
Committee:

Competition Director:

Area Chairs
North East:
North West:
Midlands:
South:
South West:
Wales:
Scotland:

Good Luck in all the

Cath Arnold

Diane Howard
William MacKenzie
Mark Izzard
Jonathon Putt
Diane Howard
Lynne Cummins
Susan Bleasdale
Sue Postlethwaite
Sue Postlethwaite

Sue Postlethwaite
Cath Arnold
Judith Hughes

Lorraine Nordmann
Nikki Hutchinson
Denise Johnson

Lindsey Deswert
Gill Morson
Tracey Sanders
Janice Litster
Lynda Reeves
David Bassett
Marion McClusky

If you have any issues or concerns, please
contact your Area Chair or the National
Secretary (Mark 1zzard:
mizzard@themanchestercollege.ac.uk)
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Bel ow is a table for the extension date currer
in Hairdressing.

Award Number QCA reference Last registration Last certification
3014-11, -61 and -81 500/1193/5 30-06-2009 30-06-2010
3014-02, -52 and -92 100/3244/7 30-06-2009 30-06-2010
3014-03, -53 and -93 100/3246/0 30-06-2009 30-06-2011
3014-04, -54 and -94 100/3245/9 30-06-2009 30-06-2012
3014-05, -55 and -95 100/3247/2 30-06-2009 30-06-2012

Source: City and Guilds website, February 2009

Habia Projects

Guidance on Injectables y NEWSFLASH vy

Habia is working with the Independent Health- ELearning Packages for Level 2 Hairdressers

care Advisory Service (IHAS) to create guidance

on cosmetic procedures involving botulinum toxin Working with Cengage, Habia

and dermal fillers, usually known as injectables. partner, they have created a comprehensive

Both Habia and the IHAS will look at self- e-learning package called U2learn. Aimed at

regulation, the development of standards, learners studying level 2 hairdressing

accreditation of training courses, clarifying qualifications, U2learn provides comprehensive

existing regulations and raising industry and coverage of cutting, colouring, styling, health

public awareness. and safety and salon skills, as well as complex

Epilepsy issues such as the_ science of colouring and the
theory behind cutting angles.

Habia is set to produce guidance after research

found that some beauty therapists were refusing This is excellent for visual learners as U2Learn

to treat people with the condition, some clients uses colourful and interactive activities,

even being turned away despite having letters combining video clips, animations, images and

from their GPs. Epilepsy had originally been tasks to help learners build up their theory and

included as a contra indication in the beauty underpinning knowledge in bite-sized lessons.

standards in the 1990s, before Habia became Allowing them to learn quickly and simply in a

responsible for them. learning environment they are familiar with. You

can see the final result at www.u2learn.co.uk
Subsequent reviews of the standards had not

raised it as an issue. —
) ) ) ) ) ) T - S|
Habia will now be working with Epilepsy Action, . =
E3 ia

t he UK®d s | argest organi sation
epilepsy, to produce guidelines to help beauty

therapists understand the needs of clients with

epilepsy and work the guidance into the

forthcoming beauty standards review.

Spa Sector Information - Working with the Spa Sector

Habia is responsible for developing the standards that form the basis of

government funded qualifications in the spa sector. As a result, Habia will be working with strategic partners within
the spa industry, such as the Spa Business Association (SpaBA) and the British International Spa Association
(BISA), to raise awareness of spa qualifications and standards, improve links and communications with the spa

sector and encourage wider participation amongst spa employers in Habia projects and developments.
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http://www.u2learn.co.uk

Qualifications and Credit Framework

| am sure you are all well into QCF at the moment!
Here are one or two points from the Habia Hair
Forum that may help:

Aim of the QOCF:

e Establish a national qualification framework that
is more responsive to individuals and employers
e Simpler framework that is easier for all users to
understand
e Reduce bureaucracy in the
accreditation and assessment of
qualification
e Ensure a wider range of
achievements can be recognised

Purpose of the QCF:

¢ Unit based qualifications can be located
e Achievements are recognised and recorded
through the award of credits and qualifications
1 credit - 10 hours

e The size of the qualification can be identified by

the size:
Award - from 1-12 credits
Certificate - from 13-36 credits
Diploma - 37 and above

There are nine levels of achievements within the
QCF, covering Entry Level for coverage of the FLT
(Foundation Learning Tier) to Level 8. (See chart on
the next page)

Take note:

The SCQF (Scottish Credit and Qualifications
Framework) has 12 levels and does not categorise
qualifications in to Awards, Certificates and
Diplomas. They will also be keeping the term SVQ.

Units have to be credited and levelled before they
are submitted for the data bank.

e The level is an indication of the relative demand
on the learner, the complexity or depth of
achievement

e The credit value determines the notional
learning time expected of an average learner to
complete the unit

¢ Notional Learning time represents all learning
relevant regardless of where, when and how the
learning has taken place. There is no assumed
relationship between GLH (Guided Learning
Hours) and unit credit value.

A full level 2 is proposed as a minimum of 13
credits
A full level 3 is proposed as a minimum of 25
credits

AHT 4

Habi ads nby-stép podess:p
1. Awarding Bodies/Submitting Bodies develop units
within the QCF template
> Habia are currently supporting awarding
bodies with this process

2. Occupational experts credit and level each unit
> Credit and levelling project (credit and
levelling - 350 units)

3. Awarding Bodies with Habia develop the rules of
combination for qualification, using the new
developed units

4. Awarding Bodies / Habia to agree submitting body
for each shared / restricted unit

5. The qualification must sit within one of the
following: Award, Certificate or Diploma
N.B. Habia need to ensure Awarding Bodies
also make reference to preparation or job
ready and state the criteria for each category.

6. The qualifications also need to meet the following
requirements if they want funding e.g.
a. FLT Categories
b. Full Level 2 or 3
c. Required to meet frameworks
d. shared or restricted units

7. Qualifications submitted to QCF data bank

8. Qualifications supported by Habia (Habia set up a
gualification review team and procedures)

9. Qualifications approved by Ofqual and units made
active

10.Habia to consider developing website for

qualifications that sit in the different categories

Habia are in the process of setting up review
teams to look at some of

the above points, these will

include one or two AHT

members, who will work on a I a

the changing landscapes in ®
5

education to be ready for tandards « information « solutions
2010

NEWS FLASH!

Under QCF, Habia are proposing a new Level 3
Apprenticeship in Barbering African Type Hair,
Hairdressing African Type Hair, Barbering and
Hairdressing. This will allow certain apprentices to study
L2 and L3 together. The qualification will be made up
from certain units from each level. Check the Habia
website and news magazines for further information and
updates! (see pages 10-12)
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Some other useful bits of information

What is happening to NVQs?

ONVQd is no Il onger a type of qualification. But the te
qualifications, if they are made up of competency-based units from National Occupational Standards (NOS).
Some industry areas may choose to lose the term altogether, with some keeping it as a valuable brand.

Will assessment be different under the QCF?

The types/methods of assessment available for vocational qualifications will not differ under the QCF.
However, awarding bodies must ensure each unit can be individually assessed.

How does this fit in with the new 14 -19 strategy in England?

The QCF will cover the qualification components of Apprenticeships, FLT, and the Additional  Specialist
Learning (ASL) part of 14-19 Diplomas. GCSE and A Levels are not currently within the QCF.

What is the difference between The Diploma and QCF Diplomas?

The Diplomas (14-19 Diplomas in England) are not QCF qualifications, although the ASL constituents will be
drawn from the QCF in the future. In QCF terminology,
greater than 36 credits.

What is the Foundation Learning Tier (FLT)?

The FLT is the term that will be used for all entry and level 1 QCF qualifications. Funding for the FLT will
driven towards four main progression pathways. England only.

This programme of work - undertaken by the LSC and QCAT aims to reform provision below Level 2 in
England. It is also the term being used to describe all qualifications at Entry level and level 1 within the new
Qualification and Credit Framework (QCF).

One of the key outcomes of this programme of work is the establishment of coherent and flexible
Progression Pathways . Over time, the LSC will focus its funding on Progression Pathways as the
mechanism for development in this tier.

Progression pathways

These will provide a combination of appropriate Entry level and level 1 qualifications from the QCF that will
provide the skills needed to raise participation and achievement.

These o0frameworks of |l earningdé are being designed to I
e to afirst full level 2

e to independent living or supported employment

e to alevel 2 Apprenticeship framework; and

e to a Foundation Diploma or GCSEs.
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First full level 2:
Designed initially for adults to support progression towards a first full level 2.
The minimum requirements to complete the pathway are achievement of:

e at least one certificate sized qualification at level 1
e atleast 4 credits of personal, social and development
e functional skills in ICT at least entry level 2 (5 credits)

e functional skills in Maths at least at entry level 2 (5 credits)
functional skills in English at least at Entry Level 3 (5 credits)

Level 2 Apprenticeship Framework:

Initially focussed on 16-18 year olds but potentially will extend to 19-25 yr olds.
The minimum requirements to complete the pathway are achievement of:

e at least one certificate sized qualification at level 1

e atleast 4 credits of personal, social and development

e functional skills in ICT (5 credits)

e functional skills in Maths (5 credits)
functional skills in English (5 credits)

Independent living or supported employment:

This pathway has been designed primarily for those learners with learning difficulties/disabilities who wish to
move to independent living or supported employment. It is recognised that some adults with learning difficulties
and/or disabilities can access other pathways.

The pathway is built around the achievement of an award at sized qualification of 6 credits, supported by the
achievement of Functional Skills and personal and social development learning at the appropriate level for the
learner, where relevant.

Foundation Diploma or GCSEs:
The purpose of this pathway is to support 14-16 year old learners (key stage 4) working within entry levels 1,2
and 3.

The minimum requirements to complete the pathway are achievement of:
e atleast one certificate sized qualification at entry level 1,2 or 3

e atleast 4 credits of personal, social and development
functional skills in Maths, English and ICT at Entry level 1,2 or 3 (5 credits)

The QCF is the mechanism that allows many of the larger reforms to take place. It should provide
recognition of quality learning and skills which may have missed out under the NQF, as well as
encouraging more people to get involved in life long learning due to the increased flexibility.

NB

All of the information on the FLT is correct at going to press but | was involved in a meeting with Sir Peter Little,
a prominent spokesperson for FLT and he has more or less said there will be changes to the pathways as they
were not flexible enough. Possibly going from four pathways down to one.

Qualifications and credit framework

i ' r et
el Diploma Apprentice-
ship
Vocational
qualifications
reform

Functional skills

Foundation learning tier and pr
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NCFE Essential Guides

NCFE have launched a brand new range of NCFE Essential Guides. These no nonsense guides give a concise
and easy to read overview of key educational subjects without the
jargon.

They'll keep you up to date on topics such as:

e Functional Skills

NCFE's Essential Guide to
FUNCTIONAL SKILLS

Www.ncfe.org.uk

NCFE's Essential Guide to
THE FOUNDATION
LEARNING TIER (FLT)

e Diplomas

NCFE's Essential Guide to
DIPLOMAS

Other NCFE Essential Guides coming soon include:

e The Qualifications and Credit Framework (QCF)

e Workforce Development (i.e. Apprenticeships and Vocational Qualifications for Private Training Providers)
e Vocational Qualifications for Schools
e Accreditation Services

These guides will give a good overview of the subject, outline the key benefits and let you know what support is
available. Visit www.ncfe.org.uk for further information.
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http://www.ncfe.org.uk/download/Lindsay/NEW2708 NCFE Simple Guide Functional Skills_4.pdf
http://www.ncfe.org.uk/download/Downloads/NEW2710 NCFE Simple Guide FLT_3.pdf
http://www.ncfe.org.uk/download/Lindsay/NEW2709 NCFE Simple Guide Diplomas_5.pdf

